MARIN COUNTY HUMAN RIGHTS COMMISSION

MARIN COUNTY CIVIC CENTER, ROOM 403

SAN RAFAEL, CA 94903
DECEMBER 9, 2008
7:00 – 8:15 p.m.
MINUTES


I.
CALL TO ORDER



Meeting called to order at 7:10 pm by Chair, Raphael Durr



II.
ROLL CALL


Commissioners Present 


George Pegelow  


Raphael Durr




Marna Cohen 



Maureen Mc Manus 



Shelly Scott



Aref Ahmadia



Commissioners Absent


Dennis Sato (E)



Adriana Ames (E)



Andrew Marshall (E)



Human Resources Staff Present


Patricia Maguire, Staff Coordinator



Guests Present


Alberto Diaz


Ray Gordon

III.
INTRODUCTION OF GUESTS


Guests introduced themselves and were welcomed. 


IV.
APPROVAL OF TENTATIVE AGENDA


MOTION:  Agenda approved. M/s/p Cohen/Pegelow

V.
APPROVAL OF MINUTES OF nOV.18, 2008 and Oct. 14, 2008



Motion: commissioners Marshall, Ames, Sato and Pegelow were 


not present at the November meeting.  All others were present.  This 


will be corrected in the November minutes. M/s/p Mc Manus/Pegelow


MOTION: October minutes approved. M/s/p Mc/Manus/Scott 5 ayes 



1 abstention. 





VI.
open time FOR PUBLIC EXPrESSION 

Ray Gordon came to report that he now has so many tickets that he can 
no longer drive and is now having to take public transportation though he 
does still own his car.  He will begin to come to the commission meetings 
on a more regular basis beginning in January.  
VII.
Chair’s Report



None.
VIII. 
STAFF REPORT

· Staff reminded the commissioners to complete the ethics training by the end of the month.  
· Staff reported that she will be retiring in February.  Her last day will be February 19, 2009.

IX. 
NEW BUSINESS


1.  Alberto Diaz Complaint: Mr. Diaz came before the commission to 


discuss his recent termination from his position prior to 




completing probation.  He stated that he did not expect any action from 

the commission but wanted to put his complaint on record.  He 



particularly wanted to point out that the County needs to walk the walk 


when it comes to creating a diverse workforce.  He believes that 


managers need to be culturally competent in dealing with the 



community in general and also in terms of managing the workforce.  


He further believes that his expectations and those of his supervisors 


were different and that the expectations and priorities of the 



department were not fully explained to him. There was no feedback or 



direction in terms of his work.   He tried to be innovative but this was 


not encouraged.  It seemed as though the status quo was encouraged.

2. HRC Seal Stamp:  MOTION: Authorize Staff to purchase a HRC 
seal stamp.  M/s/p Pegelow/McManus

X. 
EEAC Liaison Report/ Cohen

 
Comm. Cohen stated that much of the meeting was spent in organizing 
around their projects.  Comm. Pegelow reported that some members of 
EEAC believe that one major focus has to be working on questions 
regarding the workplace culture of county employment.  By creating 
this questionnaire, the county can get a sense of what corrections need to 
be made to recruit a diverse and quality workforce.   
XI.
COMMITTEE REPORTS 

1. Martin Luther King Awards Committee/Ames:  
· 2008/2009 Event Update:  Staff reported that Commissioner Ames is working on getting someone to do the invocation. Because there are so many recipients this year, Staff suggested that  the commission  forego a guest speaker this year.  Comm. Pegelow suggested that the chair make an introduction of the adult and youth award portions of the program and include quotes from Dr. King.  The commissioners were in agreement with this suggestion.  Staff asked commissioners for any introduction preferences they may have.  
2. Education Committee/Pegelow: No Report
· White Hill Student Diversity Council: Comm. Pegelow reported that he worked with 20 students, recommended by teachers, on a whole day training in peer mediation and anti-bullying.  He will meet with these students on a regular basis.  
· T.L. Mediation Report: Comm. Pegelow reported on several  incidents at Terra Linda where minority students were treated differently because of racial bias.  Comm. Mc Manus also has information on other minority students being treated differently.  There will be a mediation taking place around this issue in the near future.
· Presentation to Marin Youth Commission: Comm. Pegelow recently went to the Youth Commission to discuss authority abusing their power over students.  He wants students to know their rights when it comes to adults in authority.  

3. Law Enforcement Committee/Durr
· Taser Use by Law Enforcement: Comm. Durr asked the commission for permission to look into the issue of tazer use by Marin law enforcement.  The information gathered would address the issues of what agencies have tazers, who has been tazed, how and why the tazer was used and what training the officers go through in terms of training for tazer use. MOTION: Commissioner Durr is authorized to determine the policy and statistics on tazer use by law enforcement in Marin County.  
      M/s/p Pegelow/ McManus

4. Community and Government Committee/Marshall : No report 

      

· Housing Authority


· Penny Jones Complaint/Marshall
· One Dream 2009/Juan Carlos Arauz


Staff updated the commission on the status of this issue.



5. Human Resources Committee/Pegelow 


Comm. Pegelow is working with Matthew Hymel regarding 



better oversight.
XII.
OLD BUSINESS  

1.  Retreat 
Committee: Ames/Ahmadia/Pegelow
 

· Proposed Dates:  The committee is waiting until all commissioners are present.


· Roles and Responsibilities Training Venue

2. Timing Agenda Items/Pegelow:  Comm. Durr liked timing the agenda.  He will be the timekeeper.

XIII. 
ANNOUNCEMENT


Comm. Pegelow discussed an article on racial bias.  He passed out 
the article to all the commissioners.


XIV.
ADJOURNMENT   


MOTION: Adjourn. M/s/p Mc Manus/Pegelow



Respectfully submitted,



Patricia Maguire




     

